
 

 

 
 
 
 
 
 
 
 
 

 
Accounting & Finance 2017 Salary Guide 

 
At Artis Accounting & Finance, we to provide up-to-date market insight and expert 

knowledge on your sector. Here we offer our view of the Accounting & Finance market, 
covering permanent and Interim rates across the South West, London and the Midlands. 

 
 

Overview 
 

The first positive to mention is that despite a turbulent environment, all our data and metrics point 
towards a busier and more positive recruitment market in 2017. 
 
Recruitment for highly skilled professionals has not diminished. Increased workloads, change 
management projects and industry changes mean that businesses are looking for professionals 
who can manage fluctuations in work patterns while continuing to deliver added value through 
flexibility and greater productivity.  
 
Within many of the vertical markets there has been growth driven by consumer confidence and 
consumer spending with most clients still investing in their e-commerce capabilities. There are a few 
anomalies, with recruitment into Oil & Gas taking a hit due to uncertainties of future projects and 
regulations, as well as hiring freezes across some areas of financial services post the Brexit Vote. 
Having said that, change management projects, especially within the financial services industry is 
likely to increase in headcount in 2017.  
 
The biggest challenge that our clients face in this market is the battle for talent. The increased 
demand has not yet matched the supply of candidates, and we anticipate that this will continue 
throughout 2017. We have seen companies become much more aggressive with counter offers to 
candidates looking to leave their organisations, with offers of pay rises and promotions. In some 
instances, this has affected the time it takes to hire. The best candidates will have multiple 
opportunities to consider and the hiring process can be prolonged. To tackle this some clients have 
opted for putting an offer out after a first stage interview to make sure they get their preferred 
candidate.  
 
Overall, it has been a while since we have seen this number of large scale projects being actioned, 
projects such as system implementations, exploring new markets and acquisitions – this all points 
to a buoyant employment market in the Finance and Accounting world. 
 
 

 



 

 

Job Type: Insight 
 

Senior Finance 
Since the Brexit decision in June we made a concerted effort to meet as many of our senior 
finance network as possible, we were keen to share experiences, views and discuss plans for 
the future. Almost without exception the answers we have received pointed towards two things, 
“business as usual” and “cautious optimism”. This optimism is epitomised in the volume of 
merger and acquisition activity which has driven demand for high calibre talent on both a 
temporary and permanent basis. Of course, last year there have been exceptions to the rule, 
with more of an impact felt across the financial services, property and construction sectors and 
a slightly more cautious approach from our large US led organisations. It’s our opinion that 
overall the demand for senior finance talent in 2016 looks set to continue through 2017. 
 
Part Qualified and Transactional 
The increased demand for Part Qualified candidates in 2015 continued throughout 2016 - this 
has been a result of increased headcount across all sectors. There has been a noticeable 
movement in finalist level hiring, particularly financial and commercial analysts – this is due to 
the continuous growth of the industry and strong competition. With this increase in demand 
there has been a shift in salary expectations. Employers are more engaged in the market which 
is why there is an increase with aggressive counteroffers. Also, due to the increased 
requirements, candidates tended to demand a higher premium due to a skills shortage at this 
level of finance. The speed of placements has been one of the major changes we have noticed; 
our strongest candidates were active in the market for around 1-3 weeks before getting placed 
and this can be reduced to 1-3 days for our temporary contractor candidates. This is a stark 
change from previous years due to the increase of roles, particularly around the junior/part 
qualified teams where companies are opting for development focused futures. In 2017 we 
expect to see the trend of increasing levels of Part Qualified & Transactional hiring continue, 
and our temporary opportunities to follow suit.  
 
Positions in Demand 
2016 has seen a strong demand for Newly qualified ACA Accountants from practice. With their 
varied experience across multiple industries they have become highly sought after candidates. 
Along with these there has been an increased demand for Finance Business Partners, 
Management Accountants, Financial Analysts and at the exec level with Finance Directors and 
CFOs moving more than ever. This is largely due to organisations gearing up for changes likely 
to happen in the coming years.  
 
2017 and beyond… 
Hiring forecasts for 2017 are positive, and employers aiming to increase head count will be 
tasked with differentiating themselves from the competition in order to win talent. Experts 
predict many of the recruiting trends prevalent last year—branding, maximizing talent analytics, 
repairing the candidate experience and leveraging untapped sources of hire—will continue to 
resonate in 2017. As the employment market continues to tighten, it will become increasingly 
difficult for employers to differentiate themselves and find the quality, skilled candidates to meet 
their needs. Attracting and retaining talent will remain a challenge as top candidates experience 
an increase in competitive job offers, along with better salaries and opportunities. 
 
 



 

 

Regional A&F Salary Survey 
 

London 
 

Job Title Permanent (Salary per annum £) Temporary (Rate per day £)  
Minimum Maximum Minimum Maximum 

Qual: 
    

Finance Director  £70,000 £130,000 £500 £1,000 
Financial Controller  0-5yrs PQE £65,000 £80,000 £300 £450 
Financial Controller 5yrs+ PQE £75,000 £110,000 £400 £600 
Head of Finance 0-5yrs PQE £50,000 £70,000 £300 £400 
Head of Finance 5yrs+ PQE £70,000 £90,000 £350 £450 
Financial Accountant 0-5yrs PQE £45,000 £55,000 £250 £350 
Financial Accountant 5yrs+ PQE £50,000 £60,000 £300 £400 
Management Accountant 0-5yrs PQE £45,000 £55,000 £250 £350 
Management Accountant 5yrs+ PQE £50,000 £60,000 £300 £400 
Finance Manager 0-5yrs PQE £50,000 £70,000 £300 £400 
Finance Manager 5yrs+ PQE £70,000 £90,000 £350 £450 
Credit Control Mgr £35,000 £60,000 £250 £400 
Payroll Manager £40,000 £55,000 £250 £350 
Accounts Payable Mgr £30,000 £45,000 £200 £300 
Accounts Receivable Mgr £30,000 £45,000 £200 £300 
Finance/Financial Analyst £25,000 £45,000 £200 £300      

PQ & Transacational: 
    

Accounts/Finance Assistant £25,000 £30,000 £150 £200 
Assistant Accountant £25,000 £35,000 £150 £200 
Accounts Payable £20,000 £27,500 £150 £175 
Accounts Receivable £20,000 £27,500 £150 £175 
Assistant Management Accountant £25,000 £35,000 £150 £200 
Assistant Financial Accountant £25,000 £35,000 £150 £200 
Payroll £22,000 £35,000 £150 £200 
Credit Control £25,000 £35,000 £150 £200 

 
 
  
 



  
 

 

 
 

 
South East 
 

Job Title Permanent (Salary per annum £) Temporary (Rate per day £)  
Minimum Maximum Minimum Maximum 

Qual: 
    

Finance Director  £60,000 £120,000 £500 £1,000 
Financial Controller  0-5yrs PQE £60,000 £75,000 £300 £450 
Financial Controller 5yrs+ PQE £70,000 £100,000 £400 £600 
Head of Finance 0-5yrs PQE £50,000 £65,000 £300 £400 
Head of Finance 5yrs+ PQE £65,000 £80,000 £350 £450 
Financial Accountant 0-5yrs PQE £40,000 £50,000 £250 £350 
Financial Accountant 5yrs+ PQE £45,000 £55,000 £300 £400 
Management Accountant 0-5yrs PQE £45,000 £55,000 £250 £350 
Management Accountant 5yrs+ PQE £48,000 £60,000 £300 £400 
Finance Manager 0-5yrs PQE £50,000 £65,000 £300 £400 
Finance Manager 5yrs+ PQE £65,000 £85,000 £350 £450 
Credit Control Mgr £30,000 £55,000 £250 £375 
Payroll Manager £38,000 £52,000 £250 £350 
Accounts Payable Mgr £28,000 £40,000 £200 £300 
Accounts Receivable Mgr £28,000 £40,000 £200 £300 
Finance/Financial Analyst £23,000 £40,000 £200 £275      

PQ & Transacational: 
    

Accounts/Finance Assistant £24,000 £30,000 £150 £200 
Assistant Accountant £24,000 £30,000 £150 £200 
Accounts Payable £20,000 £27,500 £150 £175 
Accounts Receivable £20,000 £26,000 £150 £175 
Assistant Management Accountant £24,000 £33,000 £150 £200 
Assistant Financial Accountant £24,000 £33,000 £150 £200 
Payroll £22,000 £35,000 £150 £200 
Credit Control £23,000 £35,000 £150 £200 

 
 
 
 
 
 
 
 
 
 
 
 



  
 

 

 
 
South West, Wales & Midlands 
 

Job Title Permanent (Salary per annum £) Temporary (Rate per day £)  
Minimum Maximum Minimum Maximum 

Qual 
    

Finance Director  £55,000 £100,000 £450 £900 
Financial Controller  0-5yrs PQE £50,000 £70,000 £300 £450 
Financial Controller 5yrs+ PQE £60,000 £80,000 £400 £450 
Head of Finance 0-5yrs PQE £45,000 £60,000 £300 £400 
Head of Finance 5yrs+ PQE £65,000 £75,000 £325 £425 
Financial Accountant 0-5yrs PQE £38,000 £50,000 £250 £350 
Financial Accountant 5yrs+ PQE £45,000 £55,000 £300 £400 
Management Accountant 0-5yrs 
PQE 

£42,000 £50,000 £250 £350 

Management Accountant 5yrs+ 
PQE 

£45,000 £55,000 £300 £400 

Finance Manager 0-5yrs PQE £45,000 £65,000 £300 £400 
Finance Manager 5yrs+ PQE £60,000 £80,000 £350 £450 
Credit Control Mgr £30,000 £50,000 £250 £350 
Payroll Manager £35,000 £48,000 £250 £325 
Accounts Payable Mgr £27,000 £40,000 £200 £300 
Accounts Receivable Mgr £27,000 £40,000 £200 £300 
Finance/Financial Analyst £22,000 £35,000 £150 £250      

PQ & Transacational 
    

Accounts/Finance Assistant £24,000 £30,000 £150 £200 
Assistant Accountant £24,000 £30,000 £150 £200 
Accounts Payable £20,000 £27,500 £150 £175 
Accounts Receivable £20,000 £26,000 £150 £175 
Assistant Management 
Accountant 

£24,000 £33,000 £150 £200 

Assistant Financial Accountant £24,000 £33,000 £150 £200 
Payroll £22,000 £35,000 £150 £200 
Credit Control £23,000 £35,000 £150 £200 

 
 



  

 

 

Key Findings 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Who are we? 
 
We’re Artis Recruitment Ltd, a proudly independent and well-established specialist 
recruitment consultancy based in Bristol. Founded in 2007 by three experienced Directors, 
we work with some of the UKs leading brands, helping them hire the very best talent 
available across a range of niche disciplines. Our core market is at the mid to senior level, 
both interim and permanent roles, across the broader South West, Thames Valley and into 
London. We are a team of dedicated recruitment specialists supplying Accounting & Finance, 
HR, Procurement, Marketing & Communications and Customer Contact staff. 

 
 
 

St Brandon’s House, 29 Great George St, Bristol BS1 5QT 
Tel: 0117 920 0167 

One Kingdom St, Paddington Central, London W2 6PY 
Tel: 0203 755 5085 

 

www.artisrecruitment.co.uk/finance 

69% of employers expect business 
activity to increase during 2017 

 

71% of employers have increased the 
pay of their staff in the last 12 

months 

42% are looking to recruit more 
permanent staff in 2017 

 

46% of Accounting and Finance 
professionals spoken to said they would 

be looking for a new role in 2017 
 


